APPLICATION FOR Student MEMBERSHIP [image: image1.jpg]plants@swork





	Student Membership is open to all undergraduate and postgraduate students who agree to uphold the Association’s objects and rules.
	Please note:

All the information provided will be confidential to the plants@work Association Administrator.

This application form when completed, should be returned to:

PO BOX 196, Romsey, Hampshire, SO51 7PF, info@plantsatwork.org.uk


	Applicant Information

	Name

	Address:


	City:
	County:
	Post Code:

	Telephone:                      
	E-mail:

	LinkedIn Profile URL:

	Social Media Handles:

	

	University/Institution:

	Address:

	City:
	Post Code:
	Level of Study:

	Course Title:
	Expected Graduation Year:

	Why are you joining

	

	Areas of Interest

	


	DECLARATION CHECKLIST

	[ ] I confirm I am currently enrolled in the course stated above.

	[ ] I have read and agree to the Objects and Rules of the Association.

	[ ] I agree to abide by the Professional Code of Conduct

	Signature

	Signature of applicant:


	Date:




Association Code of Conduct

By choosing to use plants@work member for supply of products and services associated with the interior landscape industry, you are giving yourself the assurance that they are bound by the plants@work Code of Conduct.

This means that as plants@work member they agree to:

Subscribe to the plants@work complaints procedure as well as the re-vetting procedure. This means that as a member they are subject to scrutiny by previous and existing customers, fellow members, as well and the Federation.
Comply with all the current, relevant statutory responsibilities.
Conduct their business with responsibility and integrity, taking into account their wider responsibility in enhancing the public and professional confidence in the Federation, its other members and the interior landscape industry in which it serves.
Have in place adequate Public and Employers’ Liability insurance for their business as recommended as the industry standard by the Federation.
Work to current best practice and demonstrate professional competence when supplying products and services in accordance with the customer agreed specification.
Not to undertake to provide services outside their field of competence.
Will implement an on-going training and development programme for all those employed within the member’s business.
Non-compliance of this Code of Conduct is cause for termination or suspension of membership and all rights to use logos and plants@work's name. 



Company Name

Signed








 Date

Full Name





Position in the Business
All members must sign the application form stating that they have read, understood and agree to abide by the terms of this Code of Conduct. 
Equality, Diversity and Inclusion Policy

plants@work members commit to:

Provide equality, fairness and respect for all members /individuals and their teams.

Protect against unlawful discrimination realised in the Equality Act 2010 i.e. protect characteristics of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race (including colour, nationality, and ethnic or national origin), religion or belief, sex and sexual orientation, social or financial status.

Encourage equality, diversity and inclusion as good, fair and professional practice.

Work towards creating a culture free of bullying, harassment, victimisation and unlawful discrimination, promoting dignity and respect for all, and where individual differences and the contributions of all members are recognised and valued.

Responsibilities include members conducting themselves in a manner that supports this policy in providing equal opportunities and preventing bullying, harassment, victimisation and unlawful discrimination.

Take seriously complaints of bullying, harassment, victimisation and unlawful discrimination by members, customers, suppliers, visitors, the public and any others in the course of the Association’s activities.

All members and their teams should understand they could be removed from membership if found in breach of the following; acts of bullying, harassment, victimisation and unlawful discrimination, in the course of their membership, against fellow members, customers, suppliers and the public.

Company Name

Signed








 Date

Full Name





Position in the Business

All members must sign the application form stating that they have read, understood and agree to abide by the terms of this Equality, Diversity and Inclusion Policy

Plants at Work Association Ltd
PO BOX 196, Romsey, Hampshire, SO51 7P; info@plantsatwork.co.uk, t: 01794 521 744
Reg. Address: Linden, Downton Road, Salisbury, Wiltshire, SP2 8HR
Company Registered in England and Wales: 4114672
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